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CAROLINE WANG & LISA TIU (CO-PRESIDENTS 2020) 

Dear Ladies, 
 
We would like to congratulate you all on
finishing the first, and perhaps the most
challenging trimester of 2020! In times of
uncertainty, it can be difficult to reflect on the
year, and perhaps even more challenging  to
plan for the future. 
 
For Capital W, the first trimester of 2020 has
seen many great challenges, changes and
achievements. Our flagship International
Women’s Day Breakfast was a great success.
It featured an inspiring panel discussion and
encouraged students to connect with peers
from other educational backgrounds and a
variety of industry sponsors. We have
continued strengthening our partnership with
other universities by launching the inaugural
Intervarsity Tech Literary Series, an initiative
designed to equip female students with
technical skills and wire them for a changing
workforce. 2020 has also shown that we must
all be wired for change by preparing
ourselves for large transformations not only in
our professional lives, but also in our personal
spheres.
 
Looking ahead, the Capital W team has been
wired for change. We are innovating our
existing foundation to be more agile and
responsive. Reaching out to our members for
inspiration and collaboration, together we
designed the new logo and suite of branding.
As we change, adapt and evolve over the
years, the new branding marks the beginning
of a new chapter. Capital W has been
working hard to adapt our events such as the
Beyond Mentoring Program and Internship
Applications Workshop with a smooth
transition

transition to virtual delivery. Despite
temporary changes in our norm, the
Capital W team continues to support our
members, building the bridge between
students and sponsors to develop
meaningful connections.
 
To our new members, we welcome you to
the Capital W family and hope you are
enjoying your university life so far. To our
returning members, we hope you are
adjusting to this new normal and we wish
you the best of luck with any upcoming
applications and opportunities. We
encourage you all to be ready for change,
and to challenge yourselves beyond your
limits in this next term.
 
“It’s only after you’ve stepped outside your
comfort zone that you begin to change,
grow, and transform.”

― Roy T. Bennett
 
We wish you a safe and enjoyable Term 2!
 
Love,
Caroline and Lisa
2020 Co-Presidents

PRESIDENTS' WELCOME
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On the 6th of March, Capital W held its annual International Women’s
Day Breakfast in collaboration with Network of Women (USYD),
Women Entering Business (MQU) and Women in Business (UTS) at
the Establishment Ballroom, welcoming over 200 students and
industry representatives. After grabbing a refreshment from the coffee
cart (yes, we had our own personal barista!), the morning began with
a panel discussion centred on the theme of Each for Equal, focusing
on how each and every one of us has the power to advocate for
gender parity across various industry sectors. 
 
We were fortunate to be joined by Meredith Chester - Partner at PwC,
Suzi Jamil - Founder and Director of Think Inc, David McGregor -
General Manager at NAB asset management and Susan Overall -
Associate at McKinsey & Co as our panellists, with leading advocate
for women and award winning author, journalist and presenter
Catherine Fox as our facilitator. 
 
In particular, we celebrated the progress that has been made for
workplace gender equality, recognising how more companies are
actively implementing policies to progress towards the 50/50 target.
This is a key step in acknowledging the bias women face when
applying for promotions and as the panel highlighted, significant in
ensuring more women are present at managerial and executive roles
to design appropriate policies. The panel also discussed the difficulty
of balancing work and family as a factor of workplace gender
inequality, pinpointing the importance of flexible working
arrangements and parental leave to ease the transition back to the
workforce for parents. Moreover, it is pivotal that society changes its
perceptions towards seeing males as the primary caregivers, as stay-
at-home fathers often feel disconnected and judged. 
 
The resounding message of being Each for Equal was that we all have
the capability to encourage gender equality through our daily actions,
especially in calling out inappropriate remarks and behaviour. We
were further reminded of the importance of society and women
themselves not underestimating or downplaying their efforts and
achievements.  After such an insightful conversation, it was great to
see the thoughtful questions posed by the audience during the open
Q&A. A networking session over delicious refreshments followed the
panel and attendees were left exceptionally motivated and
empowered!

EACH FOR 
EQUAL

R E C A P  O F
2 0 2 0  I N T E R N A T I O N A L  W O M E N ' S  D A Y
B R E A K F A S T
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Follow Us

www.capitalw.org

facebook.com/capitalwinc

linkedin.com/capital-w

capital_w

https://www.facebook.com/capitalwinc/
https://www.instagram.com/capital_w/
https://au.linkedin.com/company/capital-w
http://capitalw.org/
https://www.facebook.com/capitalwinc/
https://au.linkedin.com/company/capital-w
https://www.instagram.com/capital_w/

